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PREAMBLE
The Board of trustees, hereaf let called the

Board, and the Roger Williams College FaCtilty

Association (RIEAINEA), hereinafter Called die

Association, enter into this Agreement with the
expectation that its impiementationwill enhance the
ability of the College to serve its conststhents.

ARTICLE I
Rights and Responsibilities

It is recognized that the faculty has primary
responsibility for the fundamental areas of
curriculum, subject matter', methods of instruction,
research, and those aspects of student life which
relate to the educational process. The Association
acknowledge that, on these matters, final authority
is lodged with thb Board of Trustees or their
delegated representatives.

This authority, should be exercised adversely
only for good and just cause and for reasons
communicated in writing to The Faculty Association
and the Faculty Senate, d.requested by them. The
President ttf the Association and the E-xecutive

Secretary ot the Senate shall, following such
communication, have opportunity for :- further
discussion of their views with the Academic Llean.lf
such discussion with the Academic bean is

unsatisfactory, they may take their concerns to the
President of the College and then to the. Executive
Committee of the Board of Trustees.

The Rom(' recogniQs the tight of the fault ,/ to
constitute itself in accordance with the Constitution
and By laws amludil nt phi. contract as Appendices
A and B.

ARTICLE II
Recognition

The Board Of liute of tiog!
C(1111.(p. it r on tin li, p 11:.1111, Collt.lic I .I(

llssot':.ition a, the 1),0(1,11:,,m; fl.f
faculty holding full tims opollitments dliti t firm'
faculty teaching inure than 0111 t (Miro' ptI srin, stir,
111(.111(fillg (IRISit/11 «)01(1111,11,,t% t It pit d by the In tsIty,
emits c()orrlindto,,,. (ILII({,V1( sl t chins Ices, iilnii lama

111 t 1111,11y St !),rI Ira of

Thii

ei
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'ARTICLE III
Negotiations Clause

A. The College find the Association agree
that all negotiable items have liven consider ed dui ing
the discussions leading tc .this Ageeement and,
'therefore, agree that negotiations will not be

reopened 'nor policiPs adopted on any item,
conierning salary, wages or working conditions
whether contained heorm or not. dining the life of
this Ar,7eement unless by mutual agreement.

B. An`y piev yusly atop,. -I policy, rule or
regulation of the College which is in conflict with this
Agreement shall lit'aiperseded and replac;ed by the
applicahle provision(s) contained herein. Any
previously adopted policy or practice of the Colley
granting benefits, rights and/or privileges to faculty in
the bargaining unit not contained in this Agreement,
are declared null and void.

ARTICLE IV
Rights of the Association

A. The. Association shall have the right to
use college facilities for conducting meetings,

provided the Association gives the administration
reasonable advance notice of its request and provided
the facility requested is not .)tlieri....ese schr.thiled for

use. Ti' Association limie the light to conduct
()flick:I business oil any C. conic ; at any

reasonable time provided that this 1)11,,Itlf,SS (10#.!S not
interroPt normal college' operationt.

If negotiating sessions arid or arbitration
proceedings ate .schedufeci the i.ollege day, riot
more than three niemhers of the baigoining unit
(N.IBUs) shall be released from assignments to attend
such sessions.

B The Association be el.lovoql to use
Colleg equipment (bruited to typewriter s.
dup1,-,it trig , machines, ox and or onotocuOYing
machines) at a (..)st determined by the rate r hoig,.(1 to
the hodoets of inter !Lt., units This O(lliiOnit,t1Z bt
(ft,shr by the sidnlin,..norir),)

I lie Ass. it ,srti,e) sh iii have the right zo use %Mt)
for purpose. lit COMM111111:(0111(1 )711.01 its

rnelni.l' 7%
1 he Association shall have the tilltt to Lice a

port.n,-. Of a bulletin bo.iol fur Association purposes
as folloo/s Ili in the classroom, Library and Science
Buililng Bristol C. impu. (2) one brril..rin boord nl
the moat roll 'dor outside the library Pr cp, 'donee

Contr.:,
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C. Nothing contained 'herein shall be
construed to deny of restrict any MBU or the Board
or its agents rights That they may'have uncIc the
General Laws of the State of Rhode Island node

any applicable fedei a4 law or iegulatiga,,
0. The Trustees recocrule the Association's

rights to have access to information relative to rrames,
addresses, and salary of all MBUs, and niAries and
addresses of all members of the College corporation,
and thrkinstr yctional budgets.

The Chllege agrees to furnish the AssociatiOn
with a list of all administrative personnel, including
titles, addresses and responsibilities. Such list Will tie
made available to the Association after at least four
weeks' advance Atice of request. d.

The Association agrees to furnish the College
with a list of all officers and representatives of the
Association, including titles, adctses and
designation of responsibilities. .

E. Upon request of the President of the
Association, the President of the College or ftis
designee, the Academic Dean and the Vice PreSident,
shall meet with the President to discuss matters
pertaining to fiscal, budgetary or long-range
institutional planning which have been proposed or
which are beiri0 cynsidered. Such meetitg shall he at
a time which is muivaliy wrivenient to the pat ties.

F.' The President of the Association shall be
assigned office CL 206.

ARTICLE V
Rights of Individuals

A. The MB1.1 is entitled to full freedom in
iesealch and in the publication of the results.

he MBU is entitled to freedom in the
clai,room in discussing his subject but he shall not
introduce into his teaching controversial matter
which has no relation to his sulije'ct.

B. The MBU is a citlien and a member of a.
teamed profession when he speaks 01 writes as a
cni/en, lw should be free from institutional
censorship co ;lea-ipline. but his special position irl the
community enp.ses special oblirjaotius. As a IwtSeill
of 1(.01 h "shVild tenleinher that the p thhc may
Judge his fe,.win and his institution by his
utterances. tisn.e, he should at all time". accurate,

S1101111'1 exerci,..! appropriate restraint, should chow
respect for Ow opinions of others, and should moist,

every effort ir,d,cote that he is not an institutional
spokesni ni

F ive
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. C. Personnel Files
1. At reasonable times, an IOU may

examine, and reproduce at his'her own hxpense, any
document In his, her personnel file except those
which reline to his her original application and
appointment 14.) teach at Roger Williams College.

2. 'Inc faculty member may comment
on mate' 'al in his heir filer (except that which relates
to original appointment referred to abov..) and attach
such comment theret6.

3. Any adverse mater ial piaci tr, an
tio by the administration dealing V.111 tear.Ong

,kite ch .ere.ss, evaluations, and 'or ter minittekon must be
tirougfit to the MBUs (Mention.

Membership 141BUs will be free to join
or to refrain from joining the Association.

The Trustees agree that no 6.4BU 'twill be
discriminated again9t by virtue of his membership in
the Faculty Assoc:la t

E. Payroll Deductions for Does - The
College shall deduct RV/CF A. RI EA/NEA dues from
the waylfs of those members who have aUthorind the
College to do so. This money shaft be forwarded
monthly to the treasurer of the Association:

F. Payroll Deductions for U.S. Savings
Bonds Thu College agrees to allow for deduction
from v,.,ges for U.$. Savings Bonds.

ARTICLE VI
Fringe agnefits

A. The C3Ilege agrees to prov.ide each
full brie MBU arm his family with the following:

1. Blue Cross SerniPrwate Room;
Blue Plan 13

2. The Major Medical policy currently
in effect which provides for a S100.00 deductible but
no more than S250.00 deductible per faintly each
year voth a maximum lienefittip to $50,000.00 for
one ace 1:1011t or each sickness.

3. Retired menthol; will be pertnittiql
to pin( hi:, the abo%0 benefits.

The Collegi: agies to pri.id- full time
MBUI v.:th S20.000 life 111111,111CP. No medical
examina...on or -waiting- period is required I here

shall be a double indonnity provision fur ,iccidental
death or dismember 'tient. Ail policies continue in
foie t. thorn further pirniiiim paym..lits if the

oincs totally disahhri heroic t;(.)

C. tb\abibty t' i hr (.(yi,.q.. ,eq.

'
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to pthvide disability insurance as follows:
1, Temporary Disability Insulaoce -

Full cost paid by College. No inedical,vidontriation of
"waiting perid" is reilmied. Bigins when an illness
or injury extends beyond the full pay Sick leave

IA !refit;
sye The employer: receives aignoximately. GO% of

his normal pay up to a maximum of S150.00 per
week for a maximum of 26 weeks. While'TemporarY
Disability coverage is in force. the C Alegr reserve's the
right to requite a periodic shit .ment from the
employee's physician.

2 Total Disability lbsulabo.. Full

Paid bye College N." medical examinationcost
required. OOP year waiting period required unles
employee was enrolled in [IAA Total Disability at
previous place of employment.

After a six month waiting period, and upon
presentatttin of evidence of total disability, this
insurance ,n comhniatton with Social Security

' disability benefits provides 60s. of the employee's
basic salary up to itge 65.. If an employee who is
enrolled in the TIAA,CR EF Returetnent Plan

becomes totally disabled, Total Disability Insurance
also covers his retirement premiums during the period
of total disability.

All employees areD. Sociol Security
covered by the mandatory Federal Social Security
program, which provides both retirement and
disability benefits and at age 65 medical/hospital
benefits under Medicare.

The College matches the employee's. required
conbibutions, which are made via payroll deductions
on a calendar year basis.

E. Workmen's Compensation All
employees air pi °ter ter' under Work men's
Compensation to C1`,1' of oil the job accidents. All
such accidents, however minor. Shbiiht ht! reported
plOnipthi to the' `,111,t:t v1.(0 in turn should fill
out an official lento hum anti foivi,ed It to the
Personnel O f t i e.

Nish p,fo..1,,,i,l; ()diet
1 hart f acuity fJrahie tot ttLit v.t.ek, wollInti
(1&,,) tt.1 (Int. ytti'of ctuttinuott,

Vacation (No Is based on the College fiscal
yedt, %%lin h star is July 1 and June 30 Paid

vacation time ha les, char) a foil east year of
1.0111111 "10( t' c., tit.ieitelt ,tit ilit)1011,(1

ST,If ti,ti .111,1 1,111( :t Hi ...WI, ! ,i h i'l N, I

.1



G, Professional Travel The College agrees
to budget $4500 for the 1973.74 academic year, and
$5000 for the 1104.75 academic year for professional
travel.

H.

Continued professional development by providing
funds for graduate study at any accredited institution
of higher learning for full time ME3Us, provided that
such study is deemed relevant to the professional
duties of such members.

The College shall budget $8500 for the 1973.74
academic year and $8500 for the 1974.75 academic
year for Professional Development.

Applications for such funds shall be made to
the FacUlty Welfare Committee which will determine
that the propOsed studies are relevant tc the person's
employment with tl"te College. Persons in receipt of

/suci. funds may request disbursement by the College
within two weeks of enrollment or commeneement of
professional studies. Recipients will provide the
College with official tuition or charge statements
fug» the individuals or institutions providing the
studies, in order to verify the amount claimed.

I. After a one -year waiting period, all

full -time faculty members shall have the right to join
andtmake deposits in TIAA/CREF retirement funds,
unless the emplOyee is previously enrolled. The
College agrees to deposit to the credit of the faculty
member an amount equal to two times the faculty'
member's deposit but not to exceed 10.'0 of the
faculty member's annual salary any calendar year. All
rights, including contributions made by the College,
are vested with the employee. Unless mutually
agreeable to the: College and the faculty member,
retirement will be compulsory beginning with the
academic year following an MBUs 65th birthday.

J. Discounts and Privileges
1. Bookstore All MBUs will receive

a 10" discount on all purchaws in the bookstore,
2. MBUs will be admitted to all

College sponsored events free of charge
3. MBUs may cash checks of op to

$25 in the Bursar's of fice.
K. Nor mally, MBUs will be provided with

a permanent identity card by October 1.
L. Personal Leaves of Absence

1. Death in Immediate Family A
maxlmom of five (5) days with full pay upon death
of husband or wife, father or mottle' son or

The College agrees to encoui age

Eight

daughter, father-in-law or mlherinlaw, or
soninlaw or daughter in law.

2. Illness of Employee Ten (10)
days per year with full pay in any fiscal year (July 1
to June 30). Sick leave is cumulative to 30 days.

3. Juty Duty Upon presentation of
jury summons, employee will receive the difference
between his college pay and jury pay for each day of
required jury duty. He is, however, expected to
report for work on any day when he is excused horn

s.jury duty for at least half a day..
4. Maternity Leave Maternity leave

will he granted without pay for up to one year. Blue
CrossMajor Medical will continue until after the birth
of a child. Requests 'for leave shall be made no later
than the sixth month of ptegnaney.41he MBU shall be
guaranteed a position upon her return. The faculty
member on Maternity Leave shall notify the College
of her intention 'to return to work by April 1. The
year shall not count toward the accrual of years
toward a sabbatical. Should the Supreme Court make
a more definitive judgment on Maternity Leave, this
section will immediately be open for negotiations.

5. Military Leave Upon presentation,
of duty dates, military orders, and military pay rate,
all employees will receive up to fourteen (14) days of
reserve leave in addition to his regular vacation. The
College will pay the difference between regular pay
and military pay for this leave and continue all fringe
benefits.

6. Sabbatical and Other Professional
Leaves

a. Sabbatical Leave After six
consecutive yews of full-time service with R.W.C.,
sabbatical leave shall be granted subject to the
following conditions:

1) In instances where the
MBU does not hold a terminal degree, the study shall
be a formal program leading to a terminal degree.

2) In instances where the
-Wit) does hold a terminal degiee, evidence shall lie
prwiented to the Academic Dean showing a plow Jill
of study for the sabbatical per iod.

3) Faculty planning to
take a sabbatical shall communicate then, intentions
to the Academic Dean by February 15 precedrng the
beginning of the sabbatical year. Leaves will be

limited to a maximum of 5".. of the faculty in any
given academic steal. Faculty denied leave as a fesul,

Nine
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of the 5% quota being reached will be given primary
consideration the following academic year.

4) Should more than 5%
of 'the eligible MBUs apply, sabbatical leave will be
given according to the diite of appointment.

5) Leave may be taken for
either a semester or ern academic year. Compensation
will be at the rate of 50% of that faculty meMber's
salary if he had been employed.

6) An MBU granted
sabbatical leave shall sign a statement that he/she
shall return to fulltime teaching at P.W.C. at the end
of the f;dbliatIcal period for at least two (2) years. Itt
the event that there is a violation of such agreement,
the MBU shall forfeit to the College all monies paid
to him/he by the College during the sabbatical
period.

7) Fringe benef I's shall
continue to he paid while the MBU is on leave except
there will be nd employer contribution to
TIAA.CREF.

b. Leave of Absence
1) An academic leave of

absence may be requested by any MBU, normally
after two years of fulltene service to the College..
Lease of absence requests may be made sooner if the
person requesting the leave is in receipt of an

ecluca*.ional grant or fellowship in his academic field,
and if that giant or fellOwship is provided by sources
outsid. the College.

2) Determination on

leaves of absence shall he made throirgh mutual
censent of the Academic Dean and the Members of
the appropriate Division.

3) B I ue Cr ossMajor
Merl!cal shall continur to he paid by the College while
the k1z;l1 is on leave.

c. Released Time
11 Released time may be

arrant d With iwr missoon of colleagues and the

ALad,inic Dean Compensation and hinge benefits
(;. prorated upon Ow portion of the faculty

's Had dui mg the I :,1v.vo:(1 time per aid.
Psi Tuition Re,incsion - Full time MBUs

with six (6) months or more of continuous set vice
May at o11, tuition free, in any cntilSe given on arty
permanent campus maintained and operated by the

provided that attendance at such courses
does not conflict v.ith the employee's normal:
workuN hours.

Ten
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Spouses or dependent children of fulltime
Wills may also apply and, if accepted, entoll
tuition free in any degree plogtam on any Derr went
campus maintained and ()pewter by the

Acceptance into a COW %t, or tf:glig! program is
necessarily contingent upon availability of classroom.
space, and also upon the ability of the student to
complete the cote se of program successfully. Cost of
books, supplies and fees ate payable by the stu'leht.

ARTICLE VII
Conditions of Service

A. Faculty Load Faculty will teach four
courses per semester (12 .hours.) However, for each
fieshroan course assigned, one conference hour per
week will he scheduled by the instructor who shall be
personally available during jhis time. Said conference
schedule shall be communicated to the Academic
Dean and the Registrar through the Division
coordinator. Lab sections taught by the instructor of
three hours per week shalkcqual one course.

B. Student Load Normally, the full time
student shall be requited to take courses as follows:
Freshmen shall be req4ed to take four courses per
semester. All other regular fulltime students shall be
required to take five COLIN'S/ per semester . Normally,
38 courses shall he iequired for graduation in all
divisions. Contact horns fot freshmen courses shall be
the same as all others (3 hours). All student courses
with labs will count as four hours.

C. 1. For a supervisor of student
teachers, every ten (10) students supervised shall
constitute the equivalent of a fullload course.

2. A faculty member may assume up
to five (5) directed readings, internships, or
independent studies, of any combination thereof per
semester. Upon the accumulation of successful
completion of seventeen (17) students in the above
activities, the instructor is entitled to a reduction of
one (1) course doting the following a;adernic yeal.
.I hi' session in which the scheduled 'eduction occurs
is subject to the app: oval of the Academic De,'n.

U. Each full time faculty nienlOt9 shall he
assigned 110 more than thief, woman, pr ep,ir ations of
courses per semester except with the consent of the
MBD involved.

L. Division coordinators shill receive once

full load com se reduction per semestel in their
teaching assignments doling the regular academic
year .

Eleven
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F. No fulltime faculty member shall be
expected to service more than one hiindred and thirty
(130) students per semester without his consent or
additional compensation.

G. The maximum number of students in a
course will be 3540. Exceptions to the maximum
shall be agreed to by the instructor. The minuntim
number of students shall be 10.12. Exceptions shall
be deterinined by't he Academic Dean.

H. PartTime Faculty
1. Each . part-time faculty member

included in the bargaining unit shall be expected to
service the equivalent of at least two but no me
than three full load courses per semester.

I. Other MBUs
1. For all., other Wills, thirty seven

and of half (37 1/2) hours per seek shall constitute
full-time employment, unless they are provided
compensatory time or addrtibnal compensation. Any
MBU employed more than 20 hours shall receive
fringe benefits on a prorated basis.

J. Responsibilities of MBUs
1. Full-Time Faculty

a. Faculty shall riteet all
schede'ed assignments unless prior airangements have
been ,:puruved by the Division coordinator, shall
routinely inform the Academic Dean.

b. Faculty shall riot cancel
classes or other contractual eommitments without
appro..al of the Division Goof dmator, who shall
routinely inform the Academic Dean.

,c. In addition to, the normal
faculty load as descob'ed herein, a faculty member
shall assume ()Wei educational responsibilities. These
shall include the following.

serve on cat*
committees as outlined rn the Bylaws

serve as advisor to.
inde. d 0 students. (aura ally a faculty member shall
not 1). Ov,Icinf'd Mon' th, it twenty five (25) students

attend commencement
faculty menthe', Shull 1,011)

legULIr Chediihd t rhoe hour.. fur no loss than tour
(4) hoi.,c, pet week. Stich hours shall he posted and
announced in a iria /Men which will make students and
advisees aware of the hours dulmg which he/she is
avallab:0

faculty shall ,e,strine other
responvtillities which are normally and traditionally

Twelve
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considered educational responsibilides of College
faculty.

2. PartTime Faculty
a. Pat t-1 one faculty shall be

available to students two (2; hours per week tithing
the not mat school 'day. Then office hours shall be
posted and announced in a rianner which will make
students aware of the hours during which they will be
available.

b. Parttime faculty included in
the bargaining unit shall be entitled to fringe benefits
on a prorated basic.

1(. College Cflenuat, Holidays, and College
Catalogue '

1. College Calendar

/ /
a. The Academic Dean shall

-determine the calendar in consultation with the
President of the Association. In the event of a
disagreement, the Dean will communicate in writing
to the President of the Association any reasons he/she
might have for implemynting a calendar in which the
President does not coie6ur.

b. / The academic responsibilities
of fulltirpe faculty members shall extend from one
class 'week poor to the first day.of Fall classes until
Spring Commencement, exclusive of those days
(twilit, which classes are not scheduled.

2. Holidays All MBUs shall be

entitled to normal school holidays, as published in
the Colley Calendar. if.

3. Collsge Catalogue It is the
intention of the Cot ge to produce a catalogue as
often as necessary /

i
dequately represent the College

program. This no kiCally shall occur each year or be
supplemented w necessary. When the catalogue is
pi oduced, facul shall be consulted regarding the
description Of C ses.

L. Office Space
1. Allocation of office space and

equipment shall be made by the Dean and
implemented by the Division coordinators. In ease of
scarcity, such allocation shall normally be based upon
length of service at Roger Williams College.

2. Each full-time MBU shall be

assigned office space which shall contain a desk with
drawer spece, a desk chair, a file cabinet, book space,
and a waste basket.

3. Division coordinators chilli be

assigned a single office with a four-drawer tile
cabinet.

Thu teen



, M. Parking Space.-- The College shall provide
adequate parking spare for each MBU.

Student Assistmts No student or
students shall be .alloy4ed to teach a conise at the
College unless supervised by a fulltime/MLW.

0. Library The Library con the Bristol
campus shall he open seven days a week exclusive"of
normal school holidays.

P. Rights of First Priority and Consideration
1. The Association will be notified of

all administrative, faculty and staff vacancies with
sperafe t:ons

2. Pal tt line MBUs shall be given
consideration in the filling of teaching vacancies
within the College which may occur within their
Iields of competency.

3. Full Time Faculty
a. Fulltittle MBUs shall have

first priority for teaching in the Division of
No

Continuing Education for one course in each session.
The Academic Divisions shall approve the content of
course offerings in the Division of Continuing
Education.

b. Compensation
faculty members teaching in
Continuing Ed-Jr:anon of the Collet/1!
follows

for full time
the Division of

Number of St.idents

9.11
12-25
26-30
311

will be as

b

Salary

S GOO

$ 750
S 800
S 850

c. An instructor teaching a

COON!' Of rnuie than 3 Credits will receive an

addillonal 1/3 of the base salary for each additional
credit.

ARTICLE V111
Appointment and Evaluation

A. Aiyio:ntiliont Indiol faculty contim.t.,
shall hi t;.,ned by the :1( adentic Dean from
recommendations sidenitted by mernheis of the
:.eatfemie oleos ,rod the t)ivis.on through the Division
coordinatte t.) e.ho,e division the appointment will
he 171.1(1e. 111111,11 Ct)11t1,4:1S ftrr librarians, counselors
and Darr:nes of C1111111() L.11/01.1101 les S11,111 be issued

by the Atademic ()Pan 1.).iseri upon the
recommendation.: of th,. existe,g profesional staff.

F our teen
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B. Evaluation for Reappointment
1. For faculty evaluations, each

Division shall elect' Division Per cannel Crammittees
annually , Evaluations shall he WI thatql by these

commit ter s m accordance with procedures
estahlished by a duly constituted faculty Committoe
on Personnel.

2., Aksessment of the general
capabilities of indiv,idual mernbets of the Division
shall he in relition to his specifio disetpline' or
program and the needs and interests of the College by
consulting with the faculty members of the individual
program and with students in his courses.

3. The Committee's evaluations shall
be forwarded to the faculty Codunittee on Personnel.

4. Evaluations may vary in form and
content but should addles: themselves in general to:

a. 'reaching performance, e.g.,

effectiveness of teaching, concern for teaching
b. Professional competence, e.g.,

command of su bject/discipline academic
growth/per for mance

c. Participation in the academic
community, e.g., acceptance of faculty
responsibilities Outside the clessloom, relations with

'colleague., and ',b.dunt,
Intellyttual breadth.

dembn,,botion 01 culler !" 111(1 knowledge beyond
subject taught, andlyticisyn theta. 'artistic capacity.

. 5. Evaluations made in each case shall
be cotnnmunicated to the evaluee prior to being
submitted to the Acadiina. Dean via the Committee
on Personnel.

C. Other Ev.)//),;?Imis for npappointm6nt
For other Mi3U,, evaluations shall originate from the
other members of the ecistiog pun essional staf. f.

These evaluations shall be submitted to the
appropriate admini.ti :nor via the Committee on
Per sonnel.
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ABTICI_E IX
Due Process

A. No full kyne employee of the lint gaming
unit shall be dismissed %,,ithout lust cause Dismissal
for purposes of this Agieement shall mean

nonq enewal of contract or dismissal during the year.
111 the Cr , of fin, year appointments,

notice of dismissal, as defined in A. above, shall be
given on or before March 1 of the contract year.

Fifteen



E.

C. In the case of second.year appointments
and beyond. not we of dismissal shall be given on or
before June 30 hf the year prior to the terminal year.
' D. ( Notice of dismissal shall contain the
rienon(s) for such d.missal. It shill also inform the
employee. o; Ins rights under the terms of this
Agreement.

E. The employee or the Association may,
within 30 days after receipt of notice of dismissal, f rte
a grievance under Article X of this Agreement.

F. At .111 levels of the grievance heal ings, the
employee shall present and have 'the right to be
repre;ented by the Association and or an attorney.
Adverse witnew's may be confronted and
cross examined, except 11 instances where the adverse
witness is the hearing of ficer.

ARTICLE X
Grievance Procedure

A. Del mition
T he ter in "gr levance', shall mean an

allegation by any person covered by this Agreement
or by the RWCFA that there has been.

1. A violation; misnterpreta on or
ifproper application Of the teimsuf this Agreement;
or

2. An arbitrary application of
formally adopted policies of the 1.10,,,d of f tr.,f vi;s

related to salary, ..iags or %VW/wig Cutlflif furls v/hich
are riot covered by this Agreement.

B. Proceiltire
In the event that an Mttli or glom) of

NIBLI feel that they have a basis for a or te.arir e, rn
act.ord,ince ..,ith alioie definition, the foilos-iing
n ocedure shall be .1 ied

1. The individual `.4.P.1.1 shall first
discos, the cir it.%,,if4t:t. informally with the Ar...:(1,1ic
Ueda iht 'in effort to resolve it, It is inierirt,d Trim ow,
first in the re., edale shall be .trictly

ho ."in1 may h" tcOtoserilvt1 Iry th.
hr t!rt re's lhe De, n v,ill ien,ler a decision e/ithin te,e
(5) 1..0.k (1,N,' of tee hear trig the (111cv triLt.

2. If the grirvance is not leyiked at
!Act) 1, or if a disoositmrt has not been ocetv.({
within five (51 kviirls days, the gi levant may file .1

forn1.11 grrevance. nn ,,,,riting, i.valt the President of the

College. 1111. l'rwarlent shall Meet V/1111 the PreS1(10111

of the Association anti or the Gilevance (:11,,,iman ui
an effort to resolve the grievance. Such meeting shad

take place within ten (10) %yolk days . :ter receipt of

Six tt,t,t1
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MitILABLE.

the grievance. The PP:snit:11r shall communicate his
disposition of the grievance in writing within ten 110)
work (lays after the meeting to the Grievance
Chairman of the Association.

3. If the Association is not satisfiet
with the dispoation of the gbeyance by the Pre!adr.nt,
or if no disposition has been' made within ten (10)

work clays, the grievance may hi, submitted to
an filtration before an impartial arbitrator, unite' the
ides of the AAA, whose decision shall he lending

upon both parties. If the par ties cannot agree on an
arbdratoi, he shall be selected pursuant to th Jules
and procedures of the American Auhitr ration

Association, who'... rules shall. likewise goyein
arbitration pro,,edure. The floiltd and the Association
shall not he permitted to assert in such ailetiation
proceeding': any grounds or to reply on any evidencir
not previously disclosed to the other party. The
arbitrator shall not alter, add to, or subtract 'from the
terms of this contract.

C. General Considerations
1. Any adjustment of a grielnce shalt

be consistent with the terms of this contlact.
2. No ieprisals of any kind shall be

taken against any faculty member for par ticioating in
any grievance.

3. If, in the opinion of the GiwvanCe
Committee of the Association, a grievance affects a
group of M13U: it may be filed on their behalf by the
Associat ion.

4. Grievances must he initiated within
thirty (30) days after the grievant should have been
aware of the event or action which gave !Ise to the
grievance. Faile to process a grievance 4vithin this
time shall invalidate the gr ievance, except in the case
Of a continuing y1 ievance.

b. 1 he gnevant shall be present at .

levels of the griuvaore procedure.

ARTICLE XI
Retrenchment

A Reticle limpid as the resilit u1 tnl,rrrc ill err
program cult.,ilnieuit 1.111 be dOple'd SO the hjIlo...1e.g
manner.

1. t el ruination of ettlployment of

incumbents of positions which are stibtect to

tellt,itclinlerit slid)) lie made horn dMotlq,
flottliPCI the ,,Ittle Or SiMilm Oo.otioils in the Divr,i00,
area or pit)gi am, as olio ore late.

St'yefitc411
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4.

4.

IIES1 CON. MIME

2. Uridth normal ciscurnstatkes, anti
tvilth the erlirational tmc-aon ,f the

College, temmiation shall first take plac'e as follows:
thea. A in 0 n he par t time

employees in the Division or plograirb tp!foie full time
employees are terminated.

b. Among full time employees,
such termination shall he made from thwai holding

(11 tnembei serve on sr-4HO committees for Collie.:
President and/or Academic Dean.

ARTICLE XIII
Compensation

A. Salary for the 19/3 14 Academic Year

Years

tunipori.a i appointinnntl, before the termination of Experience Scale A Scale B Scale C

ehip;oyewi holding continuing appointments. Such 0 S 9050 S 10050 S 1.0850

removal shall he.rmicie in the inverse order of the date 1 9350 10350 11150

of full time appointment e.ithin earii DivisfLon. 2 9650 10650 11450

Antonyc. A the ful I. time 3 9950 10650 11750

proflosinal employees, such termination shall he 4 10750 11250 12050

based upon length of full time service at R.W.C. In 5 10550- 11550 12350

cases t';here the date of full.time appointment is the 6 10850 11850 12650

same, p.irt-t rm.! service at will be taken into 7 11150 12150 12950

consideration. 8 11450 12450 13250

3 The AcadermcsDean %%411 notify the 9 11750 12750 13550

person or per Suns affected as coon as practicable 10 12050 13550 14050

recogniling that :here .circumstances permit it is

desirable to provide at least three (3) months' notice
of termination. Howasa, it is Understood that once
an MBU begins an acaderdic year, he/she will be
allowed to finish said yew.

4. Persons removed as a result of
virenctutt-n1 hall be Otivi,:;fA of the (*poi handy for

reemployment III the same or a similar position at the
College for the year succeeding the retrenchment
year, and mi t accept such offer within fifteen (15)
days 'biter such offer, such acceptance to take effect
not later than the beginning of the semester
immediately following the date such offer was made.
The College shall mak every effort to place an
incumbent so separated in a position or which he is
qualified provided such position is in the BU.

5. Original appointment shall wail
the date of first full time appointment to College
seivice, followed by continuous and LipItNI

$t,fyice within the College up to the time of reduction
and abnhchment of positions, authorired leave of
ahsen.7i, full salary, or without salary, ch.rll not be
(101:111(1 00 interruption i,f ..eivice with the College. In
the e've'nt an rnrurnhent be'lieve's ',rich (Lite has been
incopectly determinuA he mivise the College,
and indidhs the date he believes to he collect.

ARTICLE XII
Search Committees

The Aiiia loon shall be entitled to have one

Eighteen
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B. Salary for the 1974 75 Academic Year

Years
Experience' Scale A SLIe_B Scale C

0 S 9714 S 10854 S 11718
1 10098 1111.8 12042

. 2 10472 11502 12366
3 10746 11826 12690
4 11070 12150 13014
5 11394 12476 13338
6 1.1718 12798 13662
7 12042 13122 13986
8 1236G 13446 14310
9 12690 i3770 \ 14634

10 13Q14 14634 15174

1. Scale A applies to faculty with a

Bachelor's Degree.
2. Scale B applies to faculty with a Master's

Degree or Doctor of Jut is Prurience Degree
3. Se ter C applies to faculty with a Doctor's

Degiee.
4. Any MBU over scale will receive/

1973 74 and fls., in 11974 75.

ARTICLE XIV
General and Duration

A. Genera/
Both parties ay en that all disputes arising

1\lnieteen



during the effective dotes of this Agreement will be
settled in "acc.ortlance with gnevamt! procedure.
The Assondtion ,;gees ,hat during Ow life Of this
Agreement it will not participate in any work
stoppage at the Collage . The College agree'; It will riot
engage, in ahy form of lockout (luting the life of the
contract.

B. n r aina)

This Agriement shall NIA, r:ffect
ratification of the A,sociation ha the linord of

ructees drirl cant:nue in force drill effect,
(Illie!,,vvr.,: IRANI WWI June 30, 197i.

In wow., whereof the following have ,et unto
their signaturw, and seal this 19th (lay of June, 1!)/3.

(I 1)Oil.

For RVICFA (RIEA,NEA)

JOHNICH I LIP SCHUYLER
President
GRAYf-aIN MURPHY
Vic'e President
JOHN STOUT
Secretary

KENN :TH PARRIS
Trews( rer
BAR.. HOLOP.',1 P AVO

Ne;,.ot:,,ting ,

BERNARD SINGL ETON
Chief AlcgotiaMr

For BOARD OF TRUSTIES

THO,.4AS J. PAM INO
C,H177(ell Of the 110,1I1/

RALPH E. GAUVEY
President, florp,r College
FRANK ZANNINI
1/2(.0 PitbSitfelti
BARBARA DEW ING
Academic Dodo
ROLAND F
As.;stant to tOf:PI t.:o41011t
JOHN VENDI 1 10
Chief Negotiator
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APt!ENDIX A

THE CONSTITOTTON OF THE FACULTY Sf NATE
OF ROGIR WILLIAMS COI t f.

PREAMBLE
We, the farIllty, J11 ()Hirt tr) ',

thv eli,1(11,11)W I . ;

insure an adequate for waria..:1

;Hfl

T.1

students of the r (Wow, to gu,tioilt.q. .,./. ! .
freedom fit. the colli.ov cultunt::,:ty. owl t '

the of 1 Hi of
who all' (Wall t I tl 1() I eLetN, 1.. .11 1

:lerrhy constitute r)kiiNelvi-, is the 1. ;.f

Roger

ARTICLE I

Name
The oo.owation i\t,...1

Smart' of fitHiel (;c,lit tic

ARTICLE II
Membership

The roemb,,,,,hip of flit' Fat tlIty
include'

Al! full t,11).. !,.

teaching 11..11111 ,I,,tf ul th ti!r. 1,
pr()fessional

7. Poi ttirlit. tit ,

teaching and re..earch ,a,if I of tht

designated by the By law, of thf:
Hoge' kV:dial/I% Convoy

3.

collige as tlesioil.itori ti' .
Senate Of Rorie' (:HI:, .1.

ARTIC:L III
Officers

ihr fo th. I .;
ii.111111i; 01.

I ,o !)11,11. til, I II

AfiTICI.L IV
Meetings

fivitula; Hoyt:Hob of the I ai tilt, .,
hold at finif plt),.d..1
liy 1,1w,, f;;Ppti 1111)1'1 thtt)tigh

the .1(1111%,/ -it';1.111' 111,1y hr 1, 111,1 1 ,1., cc 1

By 1,,sis.

1)..1.111,

1



ARTICLE V
Divfsion; ..eti Areas

1 he aeulty f.; oate tilt. Lulli../
into, puipo,s of goymance
and a dived', 0.. ;, :all he 501).1104:d

to Academic t), r final approval.

ARTICLE V, -.
Committees

(it-m.1.01y ,the busiticss r,f theFaculor Senate
bi.half -1 the faculty Senate,

1101111 ( :onirilitt Minhis of sin h

o' specificalfy ouflined
13y . be elei. ted by the Divisions of the

. .,y Senate.

ARTICLE VII
Pre crtritt re

All meetings of the Faculty Senate shall he
the !on it of accepted par liamentaly

1,i. Nudes of Order serving as

141 authority.

ARTICLE VIII
Amendments

Cori. :ito: on may Ire amended hy a

vote of
4:7

Itte total Faculty S011;1 te If)

ol at the tat meoting folloving the meeting
pluposed amendTerit was first read,

the appi oval of tiVii Board of litistees.

ARTICLE IX
Bylaws

, Indy !iiesclibed consistent with this

APPENDIX B

THE BY-LAWS
OF THE

ACULTY SENATE
OF

ROGLI1 WILLIAMS COLLEGE

ARTICLE I

Membership
'..:.t, r hip in the Faculty Senate shall he as

v.enly h.o

tj GUri.hithaSLE,

1.1 Academic Membetship:
shall t;.? it?Sel vo:(1 for;

1.1.1 Full time ii.,).nibeis of the teaching
faculty.

1.1.2 Libra' y Director and professional

1 1.3 Part time members of the teaching
faculty or aQadernic research staff whose duties at Orr
College co' solute a minimum of two
courses/seme,trq, In no event shall a part -time
member of the Faculty he a member of the Faculty
Senate if he e..ercises voting privilege. at another
institution of higher education.

1.1 4 Full-time members of the College
research 1,tf, ormiding that the-;eseari.,1 being done.
is of an academic nature anc: without regard to any
title which th,.! College may assign to such academic
member.

1.1 5 Membership. This
membership may be extended by vote of the Faculty ,

Senate to those special members of the teaching of
research staff whose commitment to the College, or
although representing full-time service or its
equivalent, is under .food to be for a limited time.
Such faculty positions as Visiting Letturer Artist in
Residence, and Academie Consultant. fall into this'
category chip.

1 1.1.6 Full time or halftime professional
guidance counselors. ;!,

1.2 Administrative Membership" This
membership shall he reserved for the President of the
College, the AcaderAic Dean, the Dean of Students,
and such other administiators designated by the vot.
of the Faculty Senate.
2. All Acacternle Members of the-, Faculty Senate
shall be entit!ed to one vote at all meetings of the
Senate.
3. The Faculty Senate shall make decisions
concerning membership in the Faculty Senate
whenever an individual's right to membership is

uncertain or chalenged.

ARTICLE
The Officers

1. The Academic Dean shall he the presiding
officer of the Faculty Senate. In the 'event of the
inability of the Academic Dean to preside at any
meeting of the Faculty Senate, the Executive

Twentythiet'
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Secretary shall pre$leie for the dirt ation of such
mr..ettprj.

2. The 1.xecin.i. Set:10.11y if the F.otilty Senate
shall h the only elected office: of the Faculty
Senate. reshe shall he elei.ted foi d of one yk.,11

by it majoilty vo"., the Faculty Senate [le chi, shall
be a I Academic her of th F, t !Iffy Senate
3. 1 he Ard,I :nit Dean. acting a., pieiding of ht
of t!--. ult.; . ?late sha!! form !h.,
door.

3 1 1 le, Ai. 1)d/i c11.111 act as the.

(if fe for itial.11 ni-ennij. of rni
Faculty Senate, and Ini spc,,,r1 meetings called by
Fain ,, by ,1 inajoruy of tle. incr.,11.)1151)11),

rectre:.t of ow thud of the menthe; ship as outlined in
Ai tic!.. Ill.

3.2 The Academic Dean shall appoint, and
the F.:cony S.,aiatt, confirm, a parliamentarian from
the nreiribei 'lig) of the Faculty Senate. T he

parlia..r.entie tan sh.,"1 he appointed annually. T

Aczid.,nic Dean shall yapply the appointed
parla.fentat ,.vith a cop./ .(f the Constitution and
By4a....:s of the Faculty Senate and with it copy of the
latest ,..dition of Robert's Roles of Order.

3.3 The Acxlemtc Dean and the Executive
Sect...Li; y shal" I,e pr 111101,1.v iesponialrie 101

C011111 itlirating ens re` 1.0 Faculty SonatP to
the t"vcademc Council, the 111VC;FA, and other
appiorriate individuals and bodies.

3.4 1 he AcadeiniC Dean ,ball serve as a

nonvoting ex of fiio member of all standing
comn).'.tees except Persrnmel (.;omnut tee.
4. The ExeCuttve Secier'ai of the [-acuity Senate
shall jit fool) the fc)11.)).ving duties:

4.1 The Executive (:)cietary shall be tl)t
custuif.ian of all Faculty Senate iecoids. Ht. ,,hall

mainfa n file of all [( :port; of the Standing
Cimit).ttees, Pia Campos Committees, and the
Acad. ))1c

.; 2 1 h. utiv'' y, ot someone

desie It or: as secietilly at ,11.1

meet ":- of f ii!ty S 'nate he

for the palaii .01(),.. and deittitionon of
conic, 1/4)1 the wenn. ,fit Fa, titiv. f;ellate meeting., to
alp 111,-nbeis of the College Community viithin a

easonable time, .,11,111 execute such letters of

memo, arida r, ate the result of action taken at

Faculi,. Senate in, fini).,
4 3 The Executive S, e'i t ry shall he

To.enty font

%ST
spy Nana

responsible for the ariiingemont Of all items of
Agenda to! both fleitulai and Soeci;i1 meeting', 4 le
shall receive items fol the Agenda of Regular
meetings until the f.f th day {heeding the ITIV1:101q.
He shall oko he tesponsilili foi the distribution of
notiOes of all fietrulat ,ind Special Faculty Senate
meetings. .arch notlia.s shall iloonally contain Agenda
of the mcuting i.vhich is Irving announced.

4..1 The Executive Secietatyy may suiceed
himself in of fire.

4.b 1 he Executive Serietary shall s.Klve on no
Standing Commit:ie. He shall 501N.i 011 the A1,1(1t1111C

r The [x1,1110\4, Secretai y may be deposed by a
4>

MO third vote of the membershipship pir,;,ent at the first
Regular meeting follovving the Regulai hyieting while
a motion to depos-e has been passed by a majority
vote. In the' event of the (11.1)050 log of the Executive
Secretoiy, the election of said off shall hi.ome
the next item on the Agenda. no motion to adjoin n
now call for a quorum shall he in oilier until the office
has been filled. In such an event, the no.YIV.r.lected
off icrri shall take office immediately.

ARTICLE III
Meetings

1. riephi meetings of the Faculty Senate shall be
held during the months of Soptembei, Novembei,
February and
2. Special meetings of the Faculty Senate may be
called by the Academic Dean, the Academic Council,
or the Piesident whenever they doom them necessary.
Except where emergency circumstances dictate,
notice Of such meetings shall be given at least five
class days in advance of the meeting.
3. Special meetings of the Faculty Senate may
also be called by a major ity of the milinbeiship
present at any Req(uldr of Special meeting.
4. Special meetings of the Faculty Senate shall he
called whenever a request for such a meeting, heat mg
signatuies equal to 01)0thud of the total membeiship
Of the Faculty Senate, IS pi esented to the Executive
Secretary, Fol this purpose only the signannes of
Acadeinic Mernheis of the Faculty Senate shill apply.
5. A number equal to the majority of the
Academic 'Members of the Faculty Senate shall
constitute a loom) at all meetings of the' Faculty
Senate.

14

1 went y f ive



ARTICLE IV
Divisions and Areas

1. Divisions of the Faculty Senate epre-aint

the basic academic: structure of the College. Each
1) !Hon shall have pi iniat y tut

Its ((IOW:114i ',111(11Ct to
co' (ittirifv, contattitql iii AlIsCh? I Of ft(1011d1Cli

ac rat :n unit.

2. Divisions shall elect one of their dui

as their Coordinawi akjil fieniewentate.e on the

Academic Council. 1 he (.(ioidnialor e.nitintir: to
Ire a ineribet of the faculty, enjoying till faculty

st,itie; alihoUgh Lao ying
responsibilities (IS

3. llie Division (;()ordiriator shall be rt:sponvirk:
for:

3.1 Submitting the Division's ,rrinual liadget
rec:om:nendation, as appioved by the f)iveiloin, to the
Academic Dean.

3.2 Distributing divisional fiend; in

accordance with the approved hadget.
3.3 Coordinating, viith the 1..ihiar Ian, the

sectiori) of the Libtary's collection lelevalit to the
various areas represented rrt the Division.

3.4 Serving ex officio on all Standing
he: Division, ovtr, ,.-.y the

f;;;,;:t; of N..11,1 t SI;;;J(id1(1 .111(1

tra")1!:.1:1:11y of 511(11 (.011111)1:1.. ?u the

ari)1())114:te Committe,s of tli I ,iiulty
Sii:c;tr, the Academic Council, and the ,ideinic
Dean,

3.5 Keeping do reports' and teco:ik of all
Star rling Cothrtuttr:,-s of his D ivision.

3 ti Ch ruing meeting.; of the DI.,1\ron to
teconowird Dpir.ron (e.g. budg.,ting,
schi.id,,liiet, stk.( r,'( l'Iitinririt, clay, iarc).

4. Dlvi,iun, may, .'"ith the Joie oval of the

A( ad-mic 1.)ean, tie. de thertvailvi", into leo(); eri
01 rift' atice;. of dtirry repre,enh.11 Iv; a COO!

!;t1' II nriarani, may ot mt,/
1 . f.)iiiictia I

shill (lobe., (if ce,ntr.1.1hri9
h.. D:,..1.,!orr.

Dr..1 .11,111 !e. Coninhttees
trirn,!Ny Orriui,trlly, nu irreirrhet of play

MOO' 111,1:1 (Mt' 1);,.1".Mil COMO-WIC(' At loa,t

the,,' Commituis shall h":
5.1 De.'eaoli Cur riruluin (sa min), t tcii

5.1 1 The, Committee shall lo,iw and

1Weihy

recommend all new courses and programs of feted by
the Division.

5.1 .2 1 his committee shall transmit all

recommendations of COUrses and programs to the
Collecje Curriculum Committee for its review which
shall make its recommendation to -the Academic
Dean. 1 he Academia Dean Shot( MAO the final
decision regarding SIiIi recommendation. This section
shall be subject to Article I of the negotiated
agreement.

5.1.3 1 his committee shall initiate the
development of intra divisional majors and

recommend CONICUI(1111 changes to the College

Curricular Committee which shall forward its

recommendation to the Academic Dean for final
approval. This section shall be subject to Ar tide I of.
the negotiated agreement.

5.1.4 One of 'OA, members of this
committee shall he elected by the members of his
Division to srrve al the divisional representative on
the Committee of Come. urn. This section shall he
subject to Article I of the negotiated agreement.

5.2 Divisional Personnel Committee
5.2.1 Faculty evaluation shall be initiated

by this committee in accordance with procedures
established by the collect:ye bargaining agreement.

4

5.2.2 Evaluations of this committee shall
be forwarded to the Committee on Faculty
Personnel. Evaluations may vary in form and content
but should address themselves, in general, to the
criteria established by the collective bargaining
agreement.

5.2.3 Evaluations made in each case shall
be communicated to the evaluee prior to being
submitted to the Academic Dean via the Committee
on Faculty Personnel,

5.2.4 One member of the Division
Personnel Committee shaft be elected by the Division
to serve on the Committee on Faculty Personnel. In
the event an appeal is made to the Committee on
Faculty Personnel concerning a menliber of the
representative's Division, such representative shall not
sit on the Committee on Faculty Personnel during the
hearing and adjudging of the appeal.

ARTICLE V
Standing Committees

1 The Standing Committees of the Faculty
Senate shall include:

Twenty seven



The Committee on Faculty Welfare
The Committee on Faculty Personnel

The Commit tee on CW111'11111111

The C0111111Ittl!t! on Academic Status

7. A majority of each standing committee shall

ha.- the authority to act in all matters under its
except those which are in conflict with

th (ID t idt pcl agreement. Each standing committee
iave tint authority ot the Faculty Senate to seek

th, . :vine of whati:ver person tt deems necessary,, to
,.!cution of it; tesponsibilities. Foi purposes of

st's. nit matte's pertaining to each committee's
fu ,n, the Standing Ccmunittees may establish
su1., ininut tees of no more than one year 's duration.

3. Standing Committees snail be coniposed of one
rej :ntative elected by each of the existing

D;. fns. Members of these committees Shall be
I annually by the membership of each Division.

4. No Academic ..1iiinber of the Faculty Senate

sh ...Nye simultaneously on more than one Starling
Cu.; -4ittee.
$. All members of Standing Committees, including

members, shall haive an equal vote in all
co-- -Mee decisions. Standing Committees may

niernherShIp 10 ',It.1,211IS ntOVIdinil the tilltribiN

Of : k"ItS On ring One committee at no time exceeds

6. The Chairperson of each Standing Committee
she wand written reports of all actions of his
cor-!ttoe to the membership of the Faculty Senate

arc '..vo copies to the Executive Secietaiy, the
Ac...-,mic Dean, and the President of the RINCF A

three days after such decisions have been
Exceptions shall 1w the Commi-t00 on

Fac.....y Personnel and the Committee on Faculty
either deems its actions to be confidential

in zoecific instance. In v.incli case, written wports
sn., be sew only 0) the Alladt1111C Dean, the

E Setrotory and the President of the

RV. .7; A.

7. The Chan person of each Standing Commit ti i
sh.: oe elected by I majority vote of entne

MC' ..1s1111) ut thr C0111111ittt!e at the f ust meriting of

the '.'l COMMII following .1 reql.11.11 elect con. The

Ch..: retson shall represent his committee on the
Council and shall be responsible for

rep,. ;nig actions and decisions of his committee to
the C until.
8. Policy decisions of all Stanling Committees are

Twenty eight
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binding on the. Faculty Senate unless they are

over turned by the procedures outlined in Article VI,
Section 4.
9. The meniherstup and dunes of the Standing
Committees shall be as follows:

9.1 The Committce on Faculty Welfare
9.1.1 It shall be the duty of this

committee to establish procedures fon expediting

faculty travel for academic advancement, professional
representation, andothei college husinei.s.

9.1.2 It 011111 he the duty of this

committie to oveisee the dishuisement of fonds
allocated for pi ofessional travel and development.

9.1,3 It sitairk be the duty of thiS-

committee to consider, to evaluate and to make
recommendations to the RWCFA on such items of
faculty welfare as satiny schedules:, contracts,
sabbatical leave policy., leave policy, and other areas
of faculty welfare not reserved to other Standing
Committees of the Faculty Senate and which may
become a subject for collective bar gaimng.

9.2 The Committee on Faculty Personnel
9.2,1 This committee shall be responsible

for assessing and developing crib., is for adjudging
teaching efferliveness.

9.2.2 1 his committee shall

appeal board in all cases where division
and/or deckTons tire appealed.

9Y2.3 The Committee on Faculty
Personnel shall forward evaluations to the Academic
Dean, after reviewing each case and satisfying itself
that evaluation pi oceduies followed by each Division
Personnel Committee are in accordance with the
standards set by the Committee on Faculty
Personnel, the Fiylay.. of the Faculty Senate, and the

collective bal °anti! ig agreement. Incomplete ot

unsatisfactory evaluations may hr ivtiened to the

Divisions for review of

9.3 7 /re Committee on Curricianin
9.3,1 It shall be the duty ot the

committee to study the r hanging patter n of curricular
development at other institutions of higher education

and to keep the faculty inlormed concerning major

trends throughout the educational community.
9.3.2 It shaft also be the duty of this

committee to review continually the degree

requirements of the AcademaL. Divisions of the
College as presently constituted and to recommend to

the Academic Dean any changes in those

ERA a tin
ocedi es
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re(11.111VIIIVIltr. Stl hiC(.t to 11 OVIS,)11', of Ai IIIIt! I III

tilt: t,t I I rico t.

SI 3.3 hi. Committee on (;tni n obit') '.hall
hear all appeal. how 11 (1111111

ommitter., and ',hail hi. employ:viof to rwileve

de( 1,11,11 and at t :al'. of any 1)1.1 ,tom Con (cultim
Corninote.

53 :3.4 The Academic Dean awl the

Due( tot of Ili" 1 shall I, n()r)

of if), ,e) Comic...don):
9 3.5 It '.hall hy the duty of the

com,.: tee to . a In th. and

re( 0:11, I ;id :lit Ir. 170 Al .4,0111.1, ()van Ow Academic

if All the o... tensions of f;,.(1,.1

9.4 The (:(pnrylitte (II) /11:1(11.mic Status

9.4.1 It, shall he th.. (kir,/ of this

committce to (1.1' mine the academk. of all
stoid.or,, uI the Collrje ffl tht! area: 1 11

Sect!on 9 .1 5 Stildent... may appeal decisions
of the (,o11)11 m.o. :11 the Acado:(1111... Dean.

9.4.7 1 he Academic. Nan and the

shall nonvoting menthols of thy

tyl on At :111;:

c/.4.3 T res I', aiso chalq.11 by

th. fx".11t, to a. t. .1. a Comindtt.e on A( aileinic
Exception' ;, all :,indent petitions for such
exceptions, and t info' in both the studoot and 1115

academic and the Registrar Of tile
committee.% to:Lonlinundation on each petition
presented.

6.4.4 (111 bhalf of the faculty, this

tlee to the lioald Of Tiustuys,
thne.igh tie' PI t! !yid, the those students

they let ommenof tieing qualified to lei:vivo:

(1,(110.!.,

9.4 io h the duty of this

ornotel. to toinio0.00, rycolmrylend

ad. int( n for tiohl.c.ition,
.

acad-mic pita a... of student

I& including pl.. : ism, 11.'41 t .111(1 ll1d(1111,1. I hi',

(-01111111t tre (.(11111)1,1111l'l 1MM bush fat kitty

and tudnt.. -och aademi matter; ;tort shall
!flake lec.ommendations fill de ciplitimy atition to the

Academic D. and the 1),,111 lit `..ittag,11., ..;111) '.Lich

matters go heyoi the q.tion of granting or

deifying academe. I :edit

1 hit ty
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ARTICLE VI
Acaddmic Council

1. The Academic (;nuncil shall lie oompOsed of
the Division Coordinatois, the Chairwison of the
Standwi Committee'., the Academic Dean, Uxecutive

Secretary of the Faculty Senate, the Dean of

Students, the Director of the Lanai y , and such

non voting student I en! esen tat ives and Campus

Committee I (PI Ives as it shall do. tel mine.

7. It shall he the duty of this Council to keep the
faculty info' med. on major at:ado:1111c developments ill
higher educations to identify for the faculty area. for
instructional research and to represent the family in
rnakittg leccsmmendations fo; the projection of future
educational needs of the College.
3. It shall tilso 1w the duty of ths committee to
serve a coon rimming function wit4iin the committee
structure,: of the Faculty Senate, to pr (Wide for

academic and operational consistency, and to
formulate means by sd'hu.h the recommiondatioos of
the Standing Committees could be imp!emented.

4. The Academic Council shall oversee t tre work

of the Standing Cpmmittees.' In cases wh re the
Academic Council disappiov'es the actions -pf a
Standing Conyni I tee, the Council may veto such
ac t i on .

5, All aLtions of the AL aolytou. Count ii 01,10 be

communicated to the f acuity Senate. The Faculty
Senate, upon a motion to rev41..+, passed by a

majority of thwe prent, ill iy re...io:w such actions in
a regulat Senate meeting A two third's vote of thi se
;resent will he required to reverse or alter the actions

of the Academic Council.
6, The Academic Dean shall serve as Chairpel son
of the Acadrmic Council.
7. The Academic Council shall meet inoWthly in
open 'session and at such ()the; tunes as i shall

deter citing. ,

8, The Academic Council may lei 4 mend
policies on the folk-foxin matte's to the I .ri.ulty
Senate, hut the final faculty position in these mmturs
rests with the I acuity Senate.

8.1 L..tablishment 01 ALadomit I - dons

8.2 Changes in All Colley degree

requirements.
8.3 Changes in the grading syitern.
8.4 Changes in the ,..ttlicture'tof the academic

term 1

8.5 All faculty and academic mattets not
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othtit wise delegated in thesr.4' By laws or included in
the ollective I.Lirgairssug Agreement.

ARTICLE VII
Campus Commit tees

1. 1 he Faculty Senate shad he iesponsilile for
e I ecting !tom its acadersw:_ memheistup
reprecentatives to Such 'Campus Coinmittees as are
created to deal with problems conceromg the total
colicw: co:mound v,

2. Faculty meinly.i., of Campos Commithes
have teports of the at.tions and lecomniendations of

_11.TD11 col n it tei",11011,tt,!li 111 %vs ItifIll (0 this member s

of the Faculty Senate and the Executive Secietany.

ARTICLE VIII
Special Committees

1. Spocidl Committees moy he appointed by the
Acalem)c Dean Or the. Academic Cc. med. Such
coMmittees will normally deal vrith speyfic r.ubjects
of nail ce,%. toind th anti t,sll lit: of limited duration
2. The Chau p.biriorl of d Special Commou
be an A(.ademic l'.1ehilt-r of the Faculty Sn;ite,
3. ," No 'Special Committee shall he appointed
Who's, :tied of concern has already been ac,aiy41,(1

C:OrItl.,!!,,

ARTICLE IX
Electrons

1. An t'it's of th f-
coridu,t.(1 by tl.! .1enibel. of this Faculty
Senate on the D isiore, (jffIrl",11,1111)1' from

July 1 t to Joist. 2,1,1th
Th,. he ties tt.t1 by a

manor!' vote of the I at matt at 0, iccpilai

risretir At 1!
3. it ., it 1;1...e, to .14,p. Ail C1)11.(1

l",110!.$ lb' I, ,1:1(1..I. r it by tir.i.hii ht`ht
V.101111 fie 'VI .1i1),)1 1101111'1,0;(111 di tilt.

A;:iii trit!./(0.1 ; ...5! be th-
..ss t h 1\1,111..1w(

; .1 p. oh.liwth I

Huh s t C.,.1.! , .,11,111 .kii).1.1..11 to,

tIl. Psi 11:111Itli 1.."'1

iSt the 1 /1 l'Al,wd.sy otio() h..

4 .1Cti tiitili. isl jilt' ()IVr,it)r,
OHO viii.

tion.,f D.y1,. c,ontrintl, h.
sopoo.,..,.,1 It,. Ow (4itidinat.op. tit each t)ive

J.
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during the week -if the second Monday in May.
Voting shall be by secret fiallot with .each memf iiir of
the Division entitled to one vote per opening.
G. Elections of Standing Committees shall he

supervised by The Coordinators of each Division
(tuning the week, of the third Monday in May. Voting

. shall be by secret ballot with each member of the
Division entitled to one vote per opening.
7. Nominations for the May elections shall he
received by the snipe; visor k ..."). /1 4)1141,1y and Tuesday .of

the election week. Ballots s tall he distributed on
tkednesday. Ballot., shall be cast on Thursday and

....." Fr tday of election week. I abulations shall be made
by. three members of the elector al body including the
supervisor (O. Re.aills of each election shall be

published by the super visor (s) on the Mondpy
1 following. .9, 1

8. An individual nominated to fill vacancies on
more than one, committee shall notify the
supervisors) of his ordci of preference prior to the
tabulation of the hallon.

4

ARTICLE X
Amendments

Recorrimesitlat anis fon \amendments 40 these -these e;

laws shall. be approved by a majority vote of the
,11411,i y G,Ilott; \hill so at tcotians.e at Slit' fwd.

wet:Slog tie. thet,:litlq '..trieie the te opowc1
arnendment was lust read. Sirc:h recommendations
must be accepted by mutual agreement of the Stnate

and the Administration during the, life of the

(..:9ontract,,or tfirough negotiations between the Roger
If :Whims College Fat ...pity Association and the College
when a cootiact Is hesiii3 negotiated.
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